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1. INTRODUCTION 
 

Amillan Limited recognises that modern slavery and human trafficking are serious crimes 
and fundamental violations of human rights. 
 

We are committed to conducting our business ethically, responsibly and with integrity and 
to taking proportionate steps to prevent, identify and address the risk of modern slavery 
within our business and supply chain. 
 

This Modern Slavery & Human Trafficking Statement describes the steps Amillan takes to 
understand and manage these risks. 
 

Amillan is committed to complying with applicable requirements relating to modern slavery 
and human trafficking and considers the publication of this statement an important part of 
its governance and responsible business practices. 

Voluntary Statement 
 

Amillan Limited's relevant annual turnover is below the £36 million threshold specified 
under Section 54 of the Modern Slavery Act 2015. Accordingly, Amillan is not currently 
required to publish a modern slavery statement under Section 54. 
 

Amillan nevertheless chooses to publish this statement voluntarily to demonstrate its 
commitment to ethical business practices, respect for human rights and the prevention of 
modern slavery and human trafficking within its operations and supply chain. 
 

This statement reflects Amillan's approach during the reporting period identified above and 
is reviewed as part of the Company's governance arrangements. 

2. OUR ORGANISATION, BUSINESS, CORPORATE STRUCTURE & SUPPLY CHAIN 
 

Amillan Limited is a UK-based organisation providing IT, Unified Communications (UC), 
telecommunications consultancy and professional services. 
 

Amillan currently employs approximately 32 people and operates as a UK business. 
 

Our activities include the provision of technology consultancy, professional services, 
software and IT-related support and maintenance services, including support associated 
with UC and telecommunications networks. 
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Corporate Structure and Ownership 
 

Amillan Limited is a private limited company operating in the UK. 
 

The Company is owned by its Managing Director, Patrick Daly, who is responsible for the 
overall management and direction of the business. 
 

Supply Chain 
 

Our supply chain is primarily made up of UK-based technology, telecommunications, 
software, professional services and other business suppliers. 
 

We also work with technology manufacturers, software providers and other third parties 
whose own operations and supply chains may extend beyond the UK. We therefore 
recognise that modern slavery risks can exist beyond our immediate suppliers. 
 

Our supplier base is relatively small and predominantly consists of established business-to-
business organisations. This enables Amillan to maintain direct communication and 
relationships with many of its key suppliers. 

3. OUR POLICIES AND COMMITMENTS 
 

Amillan has a zero-tolerance approach to modern slavery and human trafficking. 
Our approach is supported by the following policies and business practices. 

Modern Slavery & Human Trafficking Policy 
 

Our Modern Slavery & Human Trafficking Policy sets out Amillan's commitment to: 
 

• acting ethically and with integrity; 

• respecting human rights and the dignity of individuals; 

• preventing and reducing the risk of modern slavery and human trafficking; 

• undertaking proportionate risk assessment and supplier due diligence; 

• expecting suppliers and contractors to comply with applicable laws and ethical 

standards; 

• encouraging the reporting of concerns; and 

• protecting individuals who raise genuine concerns. 

Whistleblowing / Public Interest Disclosure 
 

Amillan provides routes for employees and others working on its behalf to raise concerns 
about unlawful or unethical behaviour, including concerns relating to modern slavery or 
human trafficking. 
 

Individuals raising genuine concerns in good faith will be supported and protected from 
retaliation. 
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Recruitment and Employment Practices 
 

Amillan is committed to fair and lawful employment practices. 
 

Appropriate recruitment checks are undertaken, including right-to-work checks, and 
employees are employed under appropriate contractual arrangements and paid in 
accordance with their contractual terms and applicable legislation. 

Supplier Expectations 
 

Amillan expects suppliers, contractors and business partners to operate ethically and 
comply with applicable legislation relating to employment, human rights and modern 
slavery. 
 

Where appropriate and proportionate, Amillan will consider a supplier's approach to 
modern slavery and ethical employment practices as part of its supplier management and 
due diligence processes. 

4. DUE DILIGENCE 
 

Amillan takes a proportionate, risk-based approach to due diligence. 
 

When considering suppliers and business relationships, we may consider: 
 

• the nature of the goods or services being provided; 

• the location and operating environment of the supplier; 

• the use of employees, temporary labour or subcontractors; 

• the supplier's own policies and approach to modern slavery; 

• relevant certifications or assurances; 

• information available regarding the supplier's ethical and employment practices; and 

• any concerns or information that may indicate an increased risk. 
 

Where appropriate, Amillan may request additional information from suppliers, review 
relevant policies or statements, discuss concerns directly with the supplier or undertake 
additional checks. 
 

Where a concern is identified, Amillan will consider appropriate corrective action. 
Depending on the circumstances, this may include: 
 

• further investigation; 

• requesting improvements from the supplier; 

• monitoring the issue; 

• escalating the matter internally; or 

• reconsidering the supplier relationship. 

 

 

 

 



Page | 4 
 

 

  

 

5. MODERN SLAVERY RISK ASSESSMENT 
 

Amillan considers the overall risk of modern slavery within its direct operations to be low, 
given the nature and size of the organisation, its UK-based workforce and the 
predominantly professional and technology-focused nature of its activities. 
 

However, we recognise that lower direct risk does not mean that modern slavery risk is 
absent. 
 

The principal areas considered to have potential for increased risk are set out below. 
 

Supply Chain 
 

Technology, hardware, software and telecommunications supply chains can involve multiple 
tiers of suppliers and may extend internationally. 
 

Controls: Amillan uses established suppliers where appropriate, maintains supplier 
relationships and considers supplier risk as part of supplier management and procurement 
activities. 

Contractors and Third Parties 
 

Where contractors or third parties are used, there is a potential risk associated with labour 
practices outside Amillan's direct control. 
 

Controls: Amillan expects contractors and business partners to comply with applicable 
legislation and ethical standards and applies proportionate due diligence. 

Recruitment and Employment 
 

There is a potential risk of exploitation where individuals are recruited through 
inappropriate employment practices. 
 

Controls: Amillan undertakes appropriate recruitment and right-to-work checks and 
maintains direct employment relationships with its employees. 

Lower-tier Supply Chains 
 

Amillan's technology and telecommunications suppliers may themselves have complex 
international supply chains. 
 

Controls: Amillan seeks appropriate assurances from key suppliers and considers relevant 
supplier policies, statements and other available information where proportionate. 
Risk assessments are reviewed when significant changes occur and as part of the Company's 
wider review of business and supplier risks. 

6. EFFECTIVENESS AND PERFORMANCE INDICATORS 
 

Amillan monitors the effectiveness of its approach to modern slavery and human trafficking 
using proportionate performance indicators and information arising from its business 
activities, employee arrangements and supplier management processes. 
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During the reporting period, the following indicators and outcomes were recorded: 
 

Employee Recruitment and Right-to-Work Checks 
 

Right-to-work checks form part of Amillan's recruitment process and are undertaken as part 
of the Company's employee onboarding arrangements. 
 

Modern Slavery Concerns and Incidents 
 

During the reporting period: 
 

• no instances of modern slavery or human trafficking were reported within Amillan's 
own operations; and 

• no concerns relating to modern slavery or human trafficking were raised through the 
Company's reporting or whistleblowing arrangements. 

 

Supplier Due Diligence 
 

Relevant supplier relationships were reviewed proportionately based on their nature and 
risk. 
 

Amillan considered supplier policies, statements, assurances and other available 
information where appropriate when assessing modern slavery and ethical employment 
risks. 
 

Employee Training and Awareness 
 

All employees are required to complete modern slavery awareness training as part of their 
induction and to complete refresher training annually. 
 
During the reporting period, 28 of Amillan's 32 employees completed the annual refresher 
training, representing an 87.5% completion rate. 
 
The training was provided through the NatWest Mentor portal using the course “Modern 
Slavery: Preventing Exploitation (UK)”. 
 

Policy and Governance Review 
 

The Modern Slavery & Human Trafficking Policy and this Statement were reviewed as part 
of Amillan's governance arrangements. 
 

Where an incident or concern is identified, Amillan will investigate it appropriately and take 
proportionate corrective action. 
 

Amillan uses relevant performance information, including training completion, supplier 
reviews and reported concerns, to monitor the effectiveness of its approach. 
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7. TRAINING AND AWARENESS 
 

Amillan recognises that employee awareness is an important part of preventing and 
identifying modern slavery and human trafficking. 
 

All Amillan employees are required to complete modern slavery awareness training as part 
of their induction and are required to complete refresher training annually through the 
NatWest Mentor portal. 
 

The training course provided is “Modern Slavery: Preventing Exploitation (UK)”. 
During the reporting period, 28 of Amillan's 32 employees completed the annual refresher 
training, representing an 87.5% completion rate. 
 

The training provides employees with awareness of modern slavery and human trafficking, 
including potential indicators of exploitation, relevant risks and the importance of reporting 
concerns. 
 

Relevant management personnel and employees involved in recruitment, procurement or 
supplier management are also provided with additional awareness where appropriate to 
their roles and responsibilities. 
 

Training and awareness requirements are reviewed periodically, and additional training will 
be provided whereas a change in risk, legislation, business activity or role responsibilities 
indicates that this is necessary. 

8. REPORTING CONCERNS 
 

Amillan encourages employees, contractors, suppliers and other relevant parties to raise 
concerns if they suspect modern slavery or human trafficking. 
 

Concerns can be raised through: 
 

• a line manager; 

• a member of the management team; 

• a Director; 

• the Company's Public Interest Disclosure / Whistleblowing arrangements; or 

• the Modern Slavery Helpline. 
 

Modern Slavery Helpline 
 

Telephone: 08000 121 700 
Website: https://www.modernslaveryhelpline.org/ 
All concerns will be taken seriously and investigated appropriately. 

9. LOOKING AHEAD 
 

Amillan will continue to develop its approach to modern slavery in a manner that is 
proportionate to the size and nature of the organisation. 
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During the next reporting period, Amillan will continue to: 
 

• review modern slavery risks within its business and supply chain; 

• maintain appropriate supplier due diligence; 

• monitor relevant performance indicators; 

• maintain employee awareness; 

• review its Modern Slavery & Human Trafficking Policy and associated procedures; 

• consider opportunities to strengthen supplier engagement where appropriate; and 

• take appropriate action where new or increased risks are identified. 
 

Amillan will also continue to monitor training completion and supplier due diligence activity 
to support the ongoing effectiveness of its approach. 

10. APPROVAL AND SIGN-OFF 
 

This Modern Slavery & Human Trafficking Statement has been approved by the Board of 
Directors of Amillan Limited on 15 August 2026. 
 

It is signed on behalf of the Company by: 
 

Signed:   

 

Position:    Managing Director 

Print Name:  Patrick Daly  

 
Date of Issue:  15/08/2026 
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